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Welcome

Thank you for your interest in the PCPB and the opportunity of becoming our new

Independent Chair.

The Partnership of Counselling and Psychotherapy Bodies is a collaboration of six
counselling and psychotherapy bodies. Our partnership originated as a commitment to
develop and adopt a common professional standards framework (Scope of Practice and
Education for Counselling and Psychotherapy — SCoPEd). With the implementation of the
original framework nearing completion, we want to do more to improve standards in the

profession for the benefit of the public we serve.

The PCPB has the shared vision to ensure that counselling and psychotherapy is better
understood, valued and trusted by clients, patients, employers, commissioners and

members of the public.

In October 2025, the PCPB launched an independent Commission for the Future of

Counselling and Psychotherapy to examine the current and future landscape of the

professions and the key issues affecting the sector. The Commission will mark a new
milestone in the maturity of the partnership and set the scene for a new Chair to help us

deliver on our aims.

This is a complex role, leading and supporting a collaboration fuelled by the resources and
energy of the partner organisations. We are looking for someone who can help us navigate
competing demands in the interests of the bigger picture, to help us learn from other

professional and international contexts, and to win recognition and support from a range of

stakeholders.

If this sounds like the right challenge for you, and if you are excited by the opportunity to
influence the future of the counselling and psychotherapy professions, then we’d love to hear

from you.

You can find more about PCPB and each partner organisation on our website

www.pcpb.org.uk.

Thank you again for your interest in this unique opportunity at the heart of a wonderful

profession.



https://www.pcpb.org.uk/about-partnership/policy-and-engagement/commission-on-the-future-of-counselling-and-psychotherapy-professions/
https://www.pcpb.org.uk/about-partnership/policy-and-engagement/commission-on-the-future-of-counselling-and-psychotherapy-professions/
http://www.pcpb.org.uk/
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About us

Who we are

The Partnership of Counselling and Psychotherapy Bodies (PCPB) consists of six leading

organisations committed to ensuring that the counselling and psychotherapy profession is
trusted, respected and more widely understood by members of the public. It originated out
of a partnership between the organisations that developed the SCoPEd framework, a

ground-breaking shared standards framework.

All the PCPB partners hold Professional Standards Authority (PSA) Accredited Registers

and, between them, represent approximately 75,000 registered therapists.

The PCPB organisations are:

o Association of Christians in Counselling and Linked Professions (ACC)
o British Association for Counselling and Psychotherapy (BACP)

o British Psychoanalytic Council (BPC)

o Human Givens Institute (HGI)

o National Counselling and Psychotherapy Society (NCPS)

o UK Council for Psychotherapy (UKCP)

What we do

The PCPB drives strategic initiatives aimed at improving professional standards, building

public confidence and enhancing the professional identity of practitioners.

The partnership is also committed to promoting greater diversity within the field and fostering

inclusivity across the profession.

Our aims

Over the next three years, we aim to:

o To continue developing the SCoPEd framework, ensuring its recognition and
application as a standard for professional practice.

o To strengthen the identity of the partnership and embed it within the profession by

promoting public understanding and trust.

- 2 - Eastside People
]



https://www.pcpb.org.uk/
https://www.professionalstandards.org.uk/

S

To use data to enhance understanding of the profession’s demographic makeup and

improve inclusivity and representation.

Current work

The PCPB has several collaborative initiatives underway.

o

o

o

Continuous development of the SCoPEd framework.

The Commission for the Future of Counselling and Psychotherapy.

Compiling of a unified demographic data set of therapists registered with PCPB
partners to better understand the profession.

Engagement and advocacy for greater recognition and understanding of counselling
and psychotherapy, including with government, the public and other stakeholders.
NHS Pathways: Five of the six PCPB partners are collaborating with NHS Talking
Therapies to provide fully funded postgraduate psychotherapeutic training within NHS
services.

Creating guidance on working with sexual orientation and gender identity: Five of the
six partners (excluding HGI) are working on this. This work is also being carried out

with the Association of Child Psychotherapists.

Additional projects are also being discussed as the partnership expands its scope.
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The governance of the PCPB reflects the collaborative nature of the partnership and is

Our governance

organised into several key groups.
CEO Board

The Chief Executive Officer (CEQ) Board is independently chaired and composed of the
CEOs from each of the six member organisations. It is responsible for setting the strategic

direction of the partnership.
Delivery Group

Supporting the CEO Board is the Delivery Group, which oversees the implementation of
projects and ensures effective operational delivery and is chaired by the PCPB independent

chair.
Clinical Group

The Clinical Group is made up of representatives from the partner bodies who are
experienced practitioners and supervisors, with expertise in education and training
standards, as well as knowledge of relevant research and research methodologies. The
group’s primary focus is to help uphold the standards of the SCoPEd framework, provide
guidance on potential future revisions and offer advice on upcoming initiatives. It is chaired

by a clinician who also attends the CEO Board.
Communications Group

A Communications Group, with representatives from each organisation, manages the
PCPB’s communications activities. It is chaired by a communications professional from one

of the partner organisations who also attends the CEO Board.
Policy and Strategic Engagement Group

A Policy and Strategic Engagement Group, established in January 2025, focuses on
expanding the PCPB’s advocacy and outreach work. The group includes representatives
from each of the partner organisations and will work closely with the partnership’s other
governance groups. It is chaired by a policy professional from one of the partner

organisations who also attends the CEO Board.
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The work of the PCPB is further enhanced by the involvement of Experts by Experience

Experts by Experience

(EbEs), who bring valuable insights from the client’s perspective. They actively contribute to

several of the groups within the governance structure.
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We are seeking an Independent Chair, as the current Chair is stepping down after 5 years in

Recruiting an Independent Chair

the role. This is a key role for the PCPB requiring effective and inclusive leadership and
serving as a visible ambassador for the partnership, while building and sustaining strong
relationships with external stakeholders. The Independent Chair will share a passion for the
vital work that the partners undertake for the profession and will work closely with the key

groups detailed above.

We are looking for an individual with considerable experience in strategic leadership and
stakeholder engagement. The Independent Chair will have relevant experience of, and
success in, leading committees of this kind and ideally a background in regulation or
professional standards. A strategic thinker with excellent relationship-building skills, they will
identify opportunities for collaboration and actively encourage joint working. The role

requires a high degree of tact, strong negotiation skills, and a flexible, committed approach.

The partnership is also committed to promoting greater diversity within the field and fostering
inclusivity across the profession, values that the Independent Chair will be expected to

actively champion.

This is an independent role, and applicants cannot be a current member of a counselling or
psychotherapy body. We particularly welcome applications from individuals outside the
counselling, psychotherapy, and wider mental health professions in order to support full

independence and facilitate the strategic nature of the PCPB’s work.

This is a unique and exciting role offering the chance to make a real contribution to the future

of the counselling and psychotherapy profession.
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Job description

Location Remote with occasional meetings in London.

Time Commitment The overall time commitment is approximately 2.5 days per month.
This is comprised of monthly CEO Board meeting (about two
hours), pre- and post-meetings with the Delivery Group (about an
hour each), and additional work such as preparing communications,
representing the partnership at external events, and responding to

issues as needed.
Term of office The appointment will be based on a 3-year term.

Salary £10,000 per annum.

Role responsibilities

o Provide leadership for PCPB in developing a compelling vision and strategy for the
profession(s), informed by Experts by Experience and aligned with charitable and
strategic objects of partner organisations.

o Ensure that public interest, education, and protection remain central to PCPB’s
strategic decision-making and direction.

o Co-ordinate horizon-scanning for emerging risks, sector developments, and
opportunities to improve public protection.

o Act as a principal ambassador and spokesperson on behalf of PCPB with the
Professional Standards Authority, UK Government Departments, NHS, and the wider
regulatory sector.

o Take the lead on navigating the inherent tensions in a collaborative partnership of
independent organisations, to maintain a coherent strategic approach to regulatory
best practice, standards, ethical codes, safeguarding, and education.

o Lead the further development of the PCPB Memorandum of Understanding and future
governance structures to reflect the further evolution of the partnership and the
profession.

o Convene and chair meetings of the CEO Board and partner organisations’ Chairs, to
ensure equitable participation, striving for consensus to reach clear decisions and

actions, cognisant of partner organisations’ governance processes and obligations.
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@ Convene and chair meetings of the Delivery Group to keep track and maintain pace in

implementing PCPB’s actions.

o Work closely with sub-committee chairs to maintain accountability for delivering an
appropriate scope and focus of work in support of agreed priorities.

o To oversee the consideration of applications for new potential partners, in accordance
with the requirements set out in the Memorandum of Understanding and with advice
from the sub-committees.

o To uphold the Seven Principles of Public Life consistent with a collaborative

partnership established in the public interest.

PCPB is an unincorporated collective and the Chair role carries no obligations as a

Company Director, Charity Trustee or similar.

Person specification

o Experience of operating at a senior strategic leadership level within an organisation or
as a Board member.

o Expertise in external representation and enjoys an ambassadorial role.

o Experience in regulation or professional standards.

o Excellent communication, interpersonal and relationship-building skills.

o Tact, diplomacy and excellent facilitation skills, with the ability to manage conflict and
build consensus.

o Commitment to equality, diversity, and inclusion.

o Commitment to the aims of the PCPB and a focus on the bigger picture.

o Impartiality, fairness and the ability to respect confidentiality
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Ready to apply?

Eastside People is supporting PCPB in the recruitment of this role. Please click here to apply

by submitting your CV and a cover letter both in Word doc format.

Please use the cover letter (max 2 pages) as an opportunity to add to the information you

have shared in your CV and ensure that you cover the following:
o Why are you interested in the PCPB Independent Chair role?

o Can you share an example of leading a complex, multi-stakeholder organisation or
board through a period of strategic change?
o How do you approach building consensus and managing conflict in high-level boards

or committees?

You are welcome to send your cover letter in writing, or as a video or audio clip, alongside
your CV. Any video or audio submissions should be emailed to

bernice@eastsidepeople.org.

If you would like a call to discuss the role in more detail, please email Bernice Rook to

arrange a convenient time at bernice@eastsidepeople.org. Having a call of this kind will not

influence the success or otherwise of your application.

We want you to have every opportunity to demonstrate your skills, ability and potential. If you
have a disability or require reasonable adjustments during the application or interview

process, please contact us so we can support you appropriately.

The closing date for applications is Monday 2 Feb. Longlisting interviews with Eastside
People will take place shortly after and shortlisted candidates will have an interview with the

PCPB panel during the week commencing 16 Feb.

We actively welcome applications from individuals of all backgrounds, cultures, beliefs, and
lived experiences. We strive to reflect the diversity of the communities we serve and are

committed to equity and inclusion at every level of our governance.
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We understand Al can be a helpful tool, but please use it with caution and ensure your

Finally

application is personalised and accurate.

If you know anyone else who might be interested, then please pass this Information Pack on

as we would be very pleased to hear from them.




Eastside
People

Eastside People

Canopi

82 Tanner Street

London 0203 821 6174
SE1 3GN eastsidepeople.org

Eastside People is the trading name for Eastside Consulting Ltd. Company number:
4958922.



